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continue to indirectly regulate one another
and limit the type of legislation that will be
able to pass.

The President can set a legislative tone
and can certainly change the direction
of regulations and judicial nominations
— but major legislation will likely need
to be bipartisan in the next Congress. (I
wouldn’t hold my breath waiting for that
to happen!) All of this is actually good

news for tax and retirement plan law,

Happy New Year
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specially when it comes to the
strength of the economy or the status of
the job market. The business and general
media are repeatedly producing articles —
based on U.S. government data — saying
that wages are “barely growing” or that the
“job market is stagnating” But the stock
markets are at record highs, corporate
profits remain healthy, and we have record
low unemployment by every possible
measurement — so what’s driving the data
dis-connect?

Our theory, and we dare say it is an
educated one, is this: U.S. Department of
Labor (DOL) statistics — like any statistics
— can be used to paint just about any kind
of scenario an author cares to write about.
[Note to my college Stats professor...
“see, I was listening!” | So when an article
says wages are growing very slowly, what
consideration has the author given to the
impact of retirements on the data?

For instance — say an employee
making $100,000 per year retires after a
long career, and is replaced by someone
promoted from within who gets a raise
from §75,000 to $90,000 per year. The
DOL data would measure a decline in
wages for that job from $100,000 to
$90,000, even though the new holder of
that job just got a $15,000 raise! No one
disputes that some areas of the economy
are softer than others right now, but there
is also no disputing the fact that record
numbers of baby boomers continue to

Don’t Believe Everything You Read ...

retire from full-time employment every
month; and they are being replaced by
less-experienced, and generally lower-paid
workers. So take some of this economic
“news” with a grain of salt unless the author
acknowledges the retiree issue in their

analysis and reporting,

studies or authors are factoring these key
elements into their work.

OK, time for this economic rant to
come to a close. Here is the bottom line:
every client / company we talk to these
days continues to echo the same messages
heard in 2018 and 2019... finding and
keeping their best employees is just as
tough today as it was in 2017. The “war

ur theory, and we dare say it is an educated one,

is this: U.S. Department of Labor statistics — like any
statistics — can be used to paint just about any kind
of scenario an author cares to write about.

In the short term, this data “illusion”
makes the economy look weaker than it
really is. Over time, if increases in worker
productivity don’t keep pace, it will start
to reflect an economy that is actually
shrinking if the retiring boomers can’t
be replaced fast enough by the lesser-
populated generations behind them. But
even this impact is masked by a cultural
shift that is becoming more apparent
(and important) every day... younger
generations aren’t solely motivated by
more and more money. This reduces the
pressure for actual cash compensation
growth — while increasing expenditures for
Paid Time Off, maternity / paternity leave,
insurance benefits, and other “lifestyle
perks” that often don’t show up in the
DOL wage data. We don’t think that many

for talent” is still going strong - and
unrelenting - as far we can tell.

We’ve never been busier — working
every day to help our client companies

find creative and efficient incentive

compensation and benefit plans to

help them attract and retain their best

employees! Let us know how we can help

you. / MCR / N2
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